MPS and MFT Adult Education Tentative Agreement Document
Updated April 11, 2024

1. Dropped — resolved by Adult Education salary proposal (#9).
2. Dropped — resolved by Adult Education salary proposal (#9).
3. Tentative Agreement: See below.

Article 11 Hourly Rate Teachers

11.1 Assignments: Teachers may be assigned 43:515 hours per week or less, but no
fringe benefits-will- shall be provided.

11.2 Schedule of Pay: Hourly rate teachers shall be paid as reported on bi-weekly
basis.

11.3 Preparation Time: Hourly rate teachers shall be provided with preparation time, to
be paid at the hourly rate provided in Schedule E, in an amount equivalent to 25% of
instructional time.

11.5 Prioritization of Instructional Hours: The District will prioritize available

classroom hours for contracted teachers.

4. Tentative Agreement: See below.

Schedule E - Hourly and Staff Development Rate

Hourly Flat Rate: Effective-2021-2022: $35/hr$40/hr Teachers shall be compensated at
the Hourly Flat Rate of pay, on a prorated basis, for work performed as specifically
indicated in the Agreement, such as hourly employment, lost preparation or lunchtime
reimbursement, extended time program assignments, staff development, and for work

performed beyond the teacher’s regular aSS|gnment not otherwise deflned in this

Hourly Leadership Rate: $28/hr$50/hr Teachers as-defined-in-Article1-of-the
Agreement shall be paid at the Hourly Leadership Rate for each hour of instruction
during which they present to other teachers or employees of the school district if the



o

presentation is outside their regular assignment. Preparation outside of the duty day
relative to said instruction shall also be compensated at the hourly leadership rate. Fer

Dropped — resolved by item #7.
Tentative Agreement: See below.

MPS Response to MFT Proposal #6 (4/3/24):

[Replace current Schedule F language re: Retention and Recruitment Incentive with the
below language.]

Schedule F: Adult Education Shift Stipend

Effective July 1, 2024, teachers who teach split shifts, evening shifts, orientation (Class
Prep Academy), or three (3) or more subject areas (preps) per week shall receive a
stipend of $500 per trimester taught.




a. Eligibility: Both hourly and contract teachers shall be eligible for stipends.

b. Additional Stipend: Teachers may qualify for up to one (1) additional stipend,
based on eligibility, as outlined above; however, teachers who qualify for the split
shift stipend shall not also qualify for the evening shift stipend. Evening shift shall be
defined as a class that begins at 4:30 p.m. or later.

c. Proration: The stipend amount is based on the assumption of a four (4) day work
week. Teachers who work less than four (4) days per week shall have their stipend
prorated accordingly.

d. Payment Schedule: Stipends shall be paid out within forty-five (45) calendar days of
the final day of the trimester.

Tentative Agreement: See below.

MOA: Online and Hyflex Instruction

Whereas, in recognition of the unique nature of online and hyflex instruction, and the
everchanging landscape of technology in learning spaces, the Parties to the 2023-2025
Adult Education collective bargaining agreement, which governs terms and conditions of
employment, hereby agree to the following terms:

Online instruction: For the purpose of this contract, online instruction shall be
defined as direct, synchronous instruction delivered to students attending class

remotely.

Hyflex instruction: Hyflex instruction shall be defined as direct, synchronous
instruction delivered to students, who have the option to attend class either in-
person or remotely.

Teacher Verification Model (TVM): TVM allows adult education programs in
Minnesota to collect proxy hours for students who complete asynchronous
assignments verified by a TVM certified instructor.

a. No teacher shall be required to teach (a) hyflex class(es).

b. Teachers who agree to teach (a) hyflex class(es) shall have their total
instructional hours reduced at a rate of one (1) hour per every six (6) hours of
hyflex instruction to compensate for the additional prep required.

c. Any teacher with one or more Hyflex class(es) shall qualify for one Schedule F
Adult Education Shift Stipend, pursuant to the parameters set forth in that
Schedule.




d. No teacher shall be required to participate in TVM training or include TVM
lessons in their classes.

e. Teachers who are given a TVM assignment that includes existing lessons and
primarily assigning and grading them shall have their weekly instructional hours
reduced by two (2) hours per class in which they are expected to assign and
grade TVM lessons. If the TVM assignment does not include existing lessons,
weekly instructional hours will be reduced by an additional two (2) hours, for four
(4) total hours per week per class in which the teacher is expected to create,
assign, and grade TVM lessons.

This Memorandum of Agreement shall expire on June 30, 2025, and shall set no
precedent between the Parties.

. Tentative Agreement: See below.

Whereas, the District and MFT share an interest in further exploring the ratio of
instructional hours between contract and hourly teachers;

Therefore, be it resolved that the Parties to the 2023-2025 Adult Education collective
bargaining agreement, which governs terms and conditions of employment, hereby
agree to the following terms:

1. The District shall share with the Union, once per trimester, the number of
instructional hours taught by hourly teachers and the number of instructional
hours taught by contracted teachers.

a. The above numbers shall reflect the hours as they are staffed and
occupied on the first student day of the preceding trimester.

b. The correct forum for sharing this information shall be verbally and in
writing at Site Leadership Team (SLT) meetings.

This Memorandum of Agreement shall expire on June 30, 2025, and shall set no
precedent between the Parties.

. Tentative Agreement — Salary Schedule: See below.

4.1 Salary Schedule:

4.1.1 Standard Salary Schedule: The salaries for Adult Education teachers
employed in the District are reflected in standard salary Schedules A-C of
the ABE contract and shall be a part of this Agreement for the period July
1, 2023 20214, through June 30, 2025 2023.



41.2

Wage Schedule Improvements, Other Pay Provisions:
Year One
a. EffectiveJuly-1-2021-a 2% increase-willbe-added-to-the-salary
schedule—Effective July 1, 2023, salaries and step movement shall
be as prescribed in Schedule A of this agreement.
b. _Salary changes shall be implemented within 60 days of ratification
of this agreement, with retro to July 1, 2023.
c. Effective-July-1+-2021the firstthree (3}-stepsin-Standard-Salary
Schedule-A-of the ABE-contract will-be-removed:
d. Teachers on step 3 or higher will be moved three (3} steps.
e. Aone-time bonus payment of $24,000 for all employees employed

on April 12, 2024. Payment will be made within 30 calendar days of
ratification of this agreement.

Year Two

a. Effective July 1, 2022, a 3% increase will be added to the salary
schedule: Effective July 1, 2023, salaries shall be as prescribed in

Schedule A of this agreement.

Step Movement: Step movement described in 4.1.2 above shall be in
accordance with the provisions in 4.2.4 below.

Any negotiated increases to salary, including any one-time bonuses, and
benefits for the teachers in the K-12 program shall also be provided to the
teachers in the Adult Education Program. The Parties agree that the
salary and bonus portion of Article 4.14 of the collective bargaining
agreement shall not apply for the 2023-2025 contract period.
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