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Wage Schedule Improvements and other provisions:
Year One:

Steps and lanes, retroactive to July 1, 28623+2023
4% general increase to the salary schedule, effective July 1, 282+2023

Year Two:

*NOTES:
We accept the 10 minute extension of student contact day in exchange for 5 days cut
from the calendar (2 staff return days in the fall and 3 student days from the end of
the year).

Retroactive payments will be paid within 60 days of ratification.

Steps and Lanes, effective July 1, 20224

Eliminate steps 1, 2, 12, 15, 18, 21, 24, 27, 30, 33, 36, and 39

5% general increase to the salary schedule, effective July 1, 286222024
Steps and Lanes, effective July 1, 20224

Hourly Flat Rate increase from $25 to $30 per hour

The teacher duty year will be made up of 191 paid duty days.

Notes for Understanding the Salary Schedules:

The 2023-2024 Year One schedule shows the 4% increase to the schedule. The
structure of the Year One schedule does not change, unlike the Year Two.

There are three versions of the 2024-2025 Salary Schedule to show the gains made
through the 5% increase and the elimination of Steps 1, 2, 12, 15, 18, 21, 24, 27, 30, 33,
36, and 39.

o

The first version shows the 5% increase, but maintains the old structure of the
schedule.

The second version shows the elimination of steps 1, 2, 12, 15, 18, 21, 24, 27,
30, 33, 36, and 39.

The third version shows the new and improved salary schedule. Remember -
steps no longer equal years of service in MPS.
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99,079
99,079
99,079
100,378
100,378
100,378
101,677
101,677
101,677
102,975
102,975
102,975
104,274
104,274
104,274
105,572
105,572
105,572
106,871
106,871
106,871

73,107
74,406
75,705
77,003
78,301
79,599
82,197
A8,681
92,586
95,184
96 482
96,482
06,482
97,781
§7.781
97,781
99,079
99,079
99,079
100,378
100,378
100,378
101,677
101677
101,877
102,975
102,975
102,975
104,274
104,274
104,274
108,572
105572
105,572
106,871
106,871
106,871
108,170
108,170
108,170

74,406
75,705
77,002
78,301
79,599
80,899
83,496
89,989
93,886
96,482
97,781
97,781
97,781
99,079
99,079
99,079
100,378
100,378
100,378
101,677
101,677
101,677
102,975
102,975
102,975
104,274
104,274
104,274
105,572
105,572
105,572
106,871
106.871
106,871
108,170
108,170
108,170
109,468
108,468
109,468

75,705
77,003
78,301
79,599
80,899
82,197
84,704
91,287
95,184
97,781
99,079
99,079
99,079
100,378
100,378
100,378
101,677
101,877
101,677
102,975
102,875
102,975
104,274
104,274
104,274
105,572
105,572
105,572
106,871
106,871
106,871
108,170
108,170
108,170
109,468
109,468
109,468
110,767
110,767
110,767

*NOTE: This version shows the 5% increase across the schedule and identifies the steps eliminated in red. This is not what the
2024-2025 salary schedule will actually look like, however.

S1LANEK S1LANEL S1LANEM S1LANEN S1LANEC S1LANEP S1LANEQ S1LANER S1LANES S1LANET S1LANEU

77,003

78,301

79,600

B0,899

82,197

83,496

86,093

92,586

96,482

99,079
100,378
100,378
100,378
101,677
101.677
101,677
102,975
102,975
102,975
104,274
104,274
104,274
108,572
105,572
105,572
106,871
106,871
106,871
108,170
108,170
108,170
100,468
109,468
109,468
110,767
110.767
110,767
112,065
112,065
112,065
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Tentative Agreement of the MFT59
Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

(note: steps no longer equal years of service in version 3)

51 LANEA LANEB 81 LANEC S1LANED 51 LANEE 81 LANEF 81 LANEG S1 LANEH B1LANEI B1 LANEJ E1LANEK 81 LANEL B1LANEM S1 LANEN S1LANEOC S1 LANEP 51 LANEQ S1 LANER S1LANES S1 LANET S1LANEV
LE] 53,629 54,927 56,226 57.524 58,822 60,121 61.420 62,718 64.017 65315 66,615 67,913 69,212 70.510 71.809 73,107 74.408 75,706 77.003 78,301 79,599
04 54,927 56,226 57,624 58,822 60121 61.420 62718 64,017 65315 66615 67.913 69,212 70,510 71,809 73,107 74 406 75,705 77.003 78,301 79,599 80,899
05 56,226 57,524 58,822 60,121 61.420 62,718 64,017 65,315 B6.615 67,913 69,212 70,510 71,808 73,107 74,406 75,705 77.003 78,301 79,599 80,899 82,197
06 57,524 58,822 50.121 61420 62,718 54,017 65315 6,615 B7.913 £9.212 70.510 71.809 73107 74,406 75,705 77.003 78.301 79,599 80,899 82,197 83,496
o7 60,121 61.420 62718 54,017 65,315 BEE15 67,213 59212 70.510 71.809 73.107 74,406 75.705 FT.003 78,301 79,599 80,899 82,197 63,466 84,794 86,093
o8 56615 67.913 69.212 70,510 71,809 73107 74,408 75.705 77003 78,301 79.599 BD,.BOY B2197 B3,406 84,704 85,003 87,392 Ba B9t BB, 880 81.2a87 92,588
09 T0.510 71.809 73107 74,406 75,705 T7.003 78,301 79.589 80,899 82,197 83,496 84,794 B86.093 B7.392 88,691 89,989 91,287 82,586 93,886 95,184 96,482
10 73,107 74,406 75,705 77,003 78,301 79,599 80,899 82,197 83,496 84,794 86,093 87,392 88,691 89,989 91,287 92,586 493,886 95,184 96 482 a7.781 99,079
11 74,406 75.705 77.003 78,301 79,599 80,899 82,197 83,496 84,794 86,093 87,392 88,691 89,989 91,287 92,586 93,886 95,184 96,482 o7.781 99,079 100,378
13 74,406 75.705 77.003 78,301 79,599 80,899 82,197 83,496 B4,794 86,093 87,392 88,691 89,989 91.287 92,586 93 886 95,184 96,482 97.781 99,078 100,378
14 75,705 77.003 78,301 78,580 80,899 82,187 83,496 84,794 86,083 87,382 88,681 89,989 1,287 92 586 93,886 95,184 96 482 97,781 99.079 100,378 101,677
16 75,705 77,003 78,301 79,599 80,899 82,197 83,496 84,794 85,003 87,392 88,691 89,989 91,287 92,586 93,886 95,184 96,482 97,781 99,079 100,378 101,677
17 77,003 78,30 79,599 B0,B99 82,197 83,496 84,794 86,093 87,392 88,691 89,929 91,287 92,588 93 886 95,184 96 482 47,781 99,079 100378 101,677 102,875
19 77.003 78,301 79,599 80,899 82,197 83,496 84,794 86,093 87,392 BB,621 89,989 91.287 92,586 93,886 95,184 96,482 47,781 99,079 100,378 101,677 102,875
20 78,301 79,599 80,699 82,187 83,496 84,794 86,093 a7,392 88,691 89,989 1,287 92,586 93,886 95184 96,482 7,781 99,079 100,378 101677 102,975  104.274
22 78,301 79,599 80,699 82,197 83,496 84,794 86,003 87,392 BB,691 89,989 91,287 92,586 93,886 95,184 96,482 97,781 99,079 100,378 101677 102,975  104.274
23 79.599 80,899 82,197 83,496 84,794 85,092 a7.392 BB.6531 89,989 91,287 92,586 93,888 95,184 96.482 97,781 99079 100,378 101,677 102,976 104,274 105572
25 79,589 80,899 82,197 83.496 84,794 85,093 a7.392 88,691 89,989 91.287 92,586 93,888 95,184 96,482 a7,781 95079 100,378 101677 102,875 104,274 105572
26 80,899 82,197 83,496 84,794 86,093 87,392 286591 89,989 91.287 92,586 93,886 95,184 96,482 a7.781 99,079 100378 101,677 102,875 104,274 105572 106,871
28 80,880 82,187 B3456 B4 794 85,093 87,382 28591 89,989 91 287 92, 586 93,886 95,184 96,4682 a7,781 99,079 100378 101,677 102,975 104,274 105572  106.871
29 82,197 83,495 84,794 86,093 87,392 88,691 89,989 91,287 92 586 93886 95,184 96,482 97,781 99,079 100,378 101677 102,975 104,274 105672 106,871 108,170
a1 82,187 83,496 84,794 86,093 87.392 88,691 89.989 91,287 92 586 93,886 95,184 96,482 97,781 99,079 100,378 101677 102,975 104,274 105,572 106,871 108,170
a2 83,496 84,794 86,093 87.392 88,691 89,989 91287 92,586 93,886 95,184 96,482 97,781 99,079 100,378 101677 102,975 104,274 105,572 106,871 108,170 109468
34 83,455 84,754 86,083 87,392 BB.ET1 88,989 91287 52 586 93,886 95,184 56,482 97,781 99,078 100,378 101677 102,975 104,274 105572 106,871 108,170 109468
as 84,794 BE,093 87.392 88,691 89,989 91.287 92,585 93,886 95,184 96,482 a7.781 99,079 100,378 101 677 102,975 104 274 105,572 106,871 108,170 109,468 110,767
ar 84,794 86,093 87.392 88,691 29,989 91.287 92,586 93886 95,184 96,482 a7.781 99,079 100,378 101,677 102,876 104274 105572 106,871 108,170 109,468 110,767
38 86,093 87,392 88,691 89,989 91,287 92.586 93,886 95,184 96,482 7,781 99,079 100,378 101677 102,875 104,274 105572 106,871 108,170 109,468  110.767 112,065
40 86,093 87,392 88,691 89,585 91,287 92,586 93,886 95 184 96,482 a7,781 99,078 100,378 101,677 102,975 104,274 105572 106,871 108.170 109,468  110.767 112,065
12024.2025 ending poin
51 LANEA S1LANEB S1LANEC 81 LANED 51 LANEE 51 LANEF 81 LANEG 51 LANEW S1LANEI 51 LANEJ 51 LANEN S1 LANEL 81 LANEM 81 LANEN B1LANED 51 LANEP 81 LANEQ 51 LANER 51 LANES S1 LANET S1LANEU

o1 53,629 54,927 56,226 57,524 58,822 60,121 61.420 62,718 64,017 65,315 BE.E15 87.913 69.212 T0.510 71.809 73107 74,408 75,705 77.002 78,301 78,589
o2 54,927 56.226 57.524 58,822 60,121 61.420 62,718 64,017 65,315 66,615 67913 69.212 T0.510 71.809 73107 T4, 406 75,705 77.003 78,301 79.599 80,899
03 56,226 57.524 58,822 60,121 61,420 62,718 64,017 65,315 66,615 67,813 69,212 70,510 71.809 73,107 74,405 75,705 77.003 78,301 79.599 B0.899 82,197
04 57.524 58.822 60,121 61,420 62,718 64,017 65,315 G615 67,913 59,212 70.510 71,809 73107 74,406 75.705 77.003 78,301 79.599 80,299 82,197 83,486
05 80,121 61.420 62,718 54,017 65,315 66,615 67,913 59,212 70,510 71,809 73,107 74.408 75,705 77.003 78.301 79.599 80,899 82,197 83,496 B4,794 86,083
06 66,615 67,913 69,212 70.510 71,809 73,107 74,406 75,705 77003 78,301 79,599 B80.899 82,197 83,496 84,794 85,093 87,392 88,691 BS. 989 21,287 92,586
o7 70,510 71,809 73,107 74,406 75,705 77.003 78,301 79,599 20,899 82,167 83,496 84,794 66,083 87,392 88,691 89,989 21,287 92,586 93,886 95,184 96,482
08 73,107 74,406 75,705 77,003 78,301 79,598 80,899 82,197 83,496 84,794 86,093 87,392 88,691 89,989 91,287 a2 586 93,886 95,184 96,482 97.781 99,079
09 74,406 75,705 77,003 78,301 79,599 80,898 82,197 83,486 24,794 86,083 a7,392 88,691 89,969 o1.287 92,586 93,886 95,184 56,482 97,781 99,079 100,378
10 74,406 75,705 77,003 78,301 79,599 80,899 82,197 83,496 84,704 B6,093 87,392 88,691 89,989 91,287 92.586 93.886 95,184 56,482 97.781 89,079 100,378
ha 75705 TT.003 78301 79,599 B80.899 82,197 B3,496 B4, 754 86,093 B7,392 88,691 89,989 91,2687 92.586 93.686 95,184 96,482 7. 781 99,079 100,378 101,677
12 75,705 77,003 78,301 79,599 80899 82,197 83,496 84,794 86,003 87,352 88,691 89,989 21,287 92,586 93,885 95,184 96,482 97,781 99,079 100,378 101677
13 77,003 78,301 79,599 80,899 82,197 83,456 84,794 86,093 87.392 88,651 89,989 a1.287 92,586 93,886 95,184 96,482 97,781 99,079 100378 101677 102,975
14 77.003 78,301 79.599 80,899 82.197 83,496 84,794 85,003 87,392 Be.691 89,989 91.287 92,586 93.886 95,184 98,482 a7,781 98,079 100,378 101877 102,975
15 78,301 79,599 80,899 82197 83.496 84,794 86,093 87.392 88,691 89,989 91,287 92.586 93,886 95,184 96 482 97,781 99,079 100,378 101 677 102,975 104,274
16 78,301 79.599 80,899 82197 83.496 84,794 86.093 87,392 88,691 89,989 91,287 92,588 93,886 95,184 96,482 57.781 99,079 100,378 101,677 102875 104,274
17 79,599 80,899 82,197 83,496 84,794 86,093 a7.392 88,691 89,989 91,287 92,586 93,888 95,184 96.482 97,781 99079 100,378 101677 102,975 104274 105,572
18 79,599 80,899 82,197 83,496 84,794 86,003 87392 BB.651 B9.989 91,287 92,586 93,886 95,184 96,482 97,781 99079 100,378 101 BF7 102975 104274 105572
19 80,899 82,197 63,496 84,794 86,093 87,392 88,6591 89,989 91.287 92,586 93,886 95,184 96,482 a7.781 99,079 100378 101,677 102,975 104274 105572 106,871
20 80,899 82,187 83,496 B4,794 B6.093 87,392 88,591 89,080 o1,287 52,586 93,886 95,184 96,482 97.781 99,079 100378 101677 102,975 104274 105572 106,871
21 82,197 83,496 84,794 86.093 87.392 88,691 89,989 91,287 92,586 93,886 95,184 96 482 97,781 99,079 100378 101877 102,975 104,274 105672 106,871 108,170
22 82,197 83,496 24,794 86,093 87.392 88,691 89,989 91,287 92,586 93,886 95,184 96.482 97,781 99.079 100378 101677 102,975 104,274 105,572 106,871 108,170
23 83,496 84,794 86,083 87,392 88,691 89,985 91,287 92,586 93 BE6 95,184 96,482 97.781 99,079 100,378 101677 102875 104,274 105,572 106,871 108,170 109,468
24 B3,496 84,794 B6,093 B7,382 88,691 89,989 91,287 92,586 93,886 95,184 96,482 97.781 99,079 100,378 101,677 102,975 104,274 105,572 106,871 108170 109,458
25 84, 794 86,093 87,392 BE.6T1 89,989 1,287 92,586 93,886 95,184 96,482 97,781 99,079 100,378 101,677 102,975 104274 105572 106,871 108170 109,468 110,767
26 84,794 B6.093 87,392 BE.61 89,989 a1,287 92,586 93,886 95,184 96,482 7,781 99,079 100,378 101,677 102,975 104274 105572  106.871 108,170 109.468 110,767
27 BE.093 87.392 B8.691 88,985 91,287 92,586 93,886 95,184 96,482 97,781 99,079 100,378 101,877 102,975 104,274 105,572 106,871 108,170 109,468 110.767 112,085

28 86.093 B7.392 BaGat 83 989 91.287 92 586 93 886 95 184 o6 482 97.781 a9.07% 100,378 101 677 102,975 104 274 105,572 106 871 108170 109 468 110.767 112,065
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Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

ARTICLE 2.1 Use of Time for Professional Development

*NOTE: Stricken to reduce redundancy within our contract
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Tentative Agreement of the MFT59
Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

2.2 Teacher Record-Keeping:

221

2.2.2

223

Release Days for Record-keeping: FheDistrict-andthe-Unionagreethat
the-CalerdarCemmitteeshalsehedwle-Teachers shall be provided with one (1)
fuH release days guarterky each quarter durirg of the school year for record
keeping. These days shall be scheduled at times appropriate to the grading
cycles f-e-lhteaehers—ﬁe-rreee-rd—keeﬁﬁg eaghers shall th be required tQ sub it

FC DO T CatraS

day on record- keeplnq davs

Such record-keeping days shall be identified in the calendar and no staff
required teacher development or other such activities for teachers shall take
place at the site on record-keeping days without an agreement of a 70%
majority vote of the teachers at the site.

Telework: Members Teachers are-eligible ferteleworking-durirgthe may

Iwrk n hrr r-k in hall rmin h

or part of a record keeplnq dav such deC|S|onshaII be communlcated to the
affected staff no later than one calendar week in_advance of the scheduled

ecord keepmg day. prefessionabwerl—days-desighrated-forgradingand

2.4 Length of Teacher's Day/Week
2.4.1 Definition:

a. Normal Work Day: The normal workweek of full-time teachers shall be no longer
than 40 hours |nclud|ng thelr one-half hour dally duty free Iunch perlod N-e—reg-u-la-ﬁly




Tentative Agreement of the MFT59
Teacher Chapter 2023-25 Contract
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)

b. Preparation Time: All teachers/RSPs are entitled to a preparation time every day
within the defined student day. This time is for individual teachers to use as needed
for instructional planning, reflecting on student performance, to plan, prepare, and
resource the next steps needed W|th students —I-Hs—net—trme—ﬁeeeeeel-ue@mg—epeera-l

1. Meetings During Preparation Time: Any teacher/RSR required to attend
meetings scheduled during their preparation time shall be paid at their direct
instruction rate of pay or be provided an alternative preparation time by
admlnlstratlon This mcIudes IEP/504 meetlngs “Alsesee-Sectier24-5-below

2 4.2 Professmnal Meetmgs,:w An—rm-pe-FEa-n-t—Fuﬁet-reﬁ—ef—a
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a. Union stewards shall be provided up to fifteen (15) minutes at staff meetings
to report on official Union and/or labor/management business. Such meetings
may be scheduled during the defined teacher day on non-student contact
time. Contractual issues are appropriate matters for staff meetings.

b. The school district shall recognize Wednesday after school and evening as a

time reserved for Prefesstonrat-Organization labor/union meetirgs business.
Every reasonable effort shaII be taken to reserve this time. Sueh—meeﬂﬁg-s

Professional Preparation Time - Elementary: Fheamount-ofpreparationtimefor
Elementary teachers shall be provided with a minimum of 275 minutes of preparation time
per five-day work week. This preparation time shall be within the defined student day and
shall be divideg-nte-five-days based on one of the options below:
Option I:  Five 45-consecutive minute preparation periods and one
50-consecutive minute preparation period per five-day cycle.

Option 2: Five 55-consecutive minute preparation periods per five-day cycle

Additional Clarification for sites with two preparation times per day: For sites
with two (2) preparation times per day, two (2) of the ten (10) preparation
times shall be used for collaboration. The other preparation times can be used
at the discretion of the teacher and related services professional. If
collaboration time is used for professional development (PD), that will count as
one of the two required collaboration times per week.

The decision to implement one of the options for the following year shall be
made by agreement or a majority vote of the total licensed staff and the
principal by the last day of school.
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Elementary specialists and other staff members affected shall be offered the
opportunity to participate in the preparation of annual schedules for
specialists.

Specialists shall provide instruction to students during the classroom teachers'
preparation time in consecutive-minute periods that match the schedule of the
school. Exceptions to consecutive time may be permitted on a site-by-site
basis by mutual agreement.

2.4.3 Professional Preparation Time - Secondary/Middie-Sehoeot: One of the
three optional preparation schedules below will be selected by a majority vote of
the total licensed teaching staff by the last day of the school year unless a staff
chooses a variation of these three schedules as provided for below. If, in a
subsequent school year, a site wishes to choose one of the other optional
schedules, the total licensed staff shall make that change by a majority vote.
Fheamount-ofpreparationtimmefor Secondary teachers shall be provided with a
minimum of 275 minutes of preparation time per five-day work week. This
preparation time shall be within the defined student day and shall be divided-rte
ﬁ-ve—days based on one of the optlons below:

Option 12: A schedule that provides teachers with a daily 55-consecutive

minute preparation period. ira-sh—period-day-schedtte—Fhis
preparation-time-shalt-be-within-the-defined-student-day

Option 23: A schedule that provides daily preparation time equivalent to a

m|n|mum of 275 u-p—te—a—ma*mu-m—ef—S-Ee—mmrtes—peﬁweek

For all sites with two (2) preparation times per day, or the equivalent, two (2)
of the ten (10) preparation times_or their equivalent skalt may be used for
principat-directed-collaboration. erprefessionat-devetoprment. The other
remaining preparation times ear shall be usedatthe-diseretion-ofthe

eIf d|rected by the teacher a-nd—FeJated—seHHees—pFeﬁesaaaa-l I-f—ee-l+a-be+=at+e-n

For additional clarification, some secondary teachers have assignments in
which they teach more than three (3) different courses in the day. For these
assignments, the expectation for two (2) preparation times for collaboration
should be relaxed to allow these teachers a better opportunity to prepare for
teaching. They should be expected to schedule their collaboration times when
it fits their particular need and schedule.

= H 2 PN - - HP= ha A = = a o aktion-—o h A - a an A
SATT TR TR TTC L JUIT DO TTT TN NICTY DITTCITT TICI V. ANITOU TN CIVITT VJT TINJVY UV CIO CITE CO T\ L\J )

10



”"‘ m Tentative Agreement of the MFTS59
a Teacher Chapter 2023-25 Contract

Reached at 12:30 am on April 26, 2024

The decision to implement a schedule other than eptieral-sehedules the
options listed above shall be made by agreement of a two-thirds majority vote
of the site’s teachers tetatteensed-staff by the last day of the second quarter
(for the third and fourth quarters) or by the last day efthe school for the
upcoming school year. All licensed staff shall vote on an annual basis if a
schedule deviates from the three-two optional schedules.

2.4.5 Reimbursement for Lost Preparation Time or Duty-Free Lunch:

a. Purpose: All teachers/RSPs are entitled to a preparation time and one-half hour
daily duty-free lunch period every day within the defined student day. This time is for
individual teachers to use as needed for instructional planning, reflecting on student
performance, to plan, prepare, and resource the next steps needed with students. It
is not time for conducting special education evaluations, re-evaluations, or complying
with procedural requirements.

1. Pay Rate: ¥her-teacherstosepreparatientimeardubfrectunchperieds

d%mb&re&e-a—m-te—eﬁaa-y—ﬁe%&ueh—b&t—bme— Teachers a55|gned durlng their
preparation period or duty-free lunch to provide classroom coverage take-the

ptace-ofreserve-teachers—who—are-absent shall be retmbursed paid at their
hourly flat directinstruction-rate for the &imelost preparation period.

2. Additional Students: Teachers assigned ary students from other classes ef

reserve-teachers,-Special-Education-Assistants {SEAsor-etherstudent
support due to staff-whe-are absent staff shall alse be reimbursed-paid at the
hourly flat rate.

b. Attendance at Meetings: Any teacher/RSPR required to attend meetings scheduled
during their lunch or preparation period e shall either be paid at their direct
instruction rate of pay or be provided with an alternative lunch or preparation time in

the same week.-byadministration—Fhisrehrdes HER/504+reetings:

c. Licensed School Nurses: Licensed School nurses are included in the provisions
herein and are entitled to a daily duty-free lunch period within the student day.
Licensed School nurses will be reimbursed for lost duty-free lunch time at thejr
pre—rated-hourly flat rate direction-instruction—+rate:

11
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7~ Tentative Agreement of the MFT59
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Hourly Flat Rate: $25-30/hr

Teachers shall be compensated at the Hourly Flat Rate of pay for work performed as
specifically indicated in the Agreement, such as hourly employment, lost preparation
or lunch time reimbursement, extended time program assignments (Article 7.21.1,
and generally; Schedule “D"), and for work performed beyond the teacher’s defined
day not otherwise defined in this Agreement. Teachers shall be paid at this rate for
each full hour of time outside the defined school day during which they participate in
approved activities. In addition, they shall be paid one half (2) the amount of this
rate for each additional full thirty (30) minutes worked.

—

2.4.7 Open House/Marketing Events;,-Seheduling-OpenHeuse: Recognizing the
eurrertcempetitive-envirormentinwhich—urban-sehools—exdstard need to engage our

community and fam|I|es fully, teachers shall part|C|pate in at least one (1) Open House and

N\ oV hio a e

keee—rt—m—bhe—f—mst—weeJe Such an act|V|ty is scheduled in addltlon to the regular workday
Time spent for both events shall not exceed four (4) hours total. If teachers are placed in

hardship by such activities, arrangements may be made for alternative means of

contributing witheuttheirpreseree by mutual agreement with the principal/superviser.

2.4.8 FamilyParent-Teacher Conferences:
a. High Five and Kindergarten: The two student days prior to the arrival of high five and

kindergarten students are available to be used for family contact.

b. Kindergarten — 22: Teachers shall participate in up to three (3) #we—2) family

parent-teacher conferences. asreguired-by-the-District-Calendar. Conferences shall be
scheduled in addition to the regular workday, on days set forth by the District calendar.

Total time per school year spent outside of the duty day for purposes of conducting
conferences shall not exceed eight hours. thatshat-beseheduled-onparent-teacher

ee-n-FeFeﬁee—da-ys— Sch edullng Q all famlly teagher ggnferenge t e on any cher days t a

teachers prior to the start of the student school vear

12
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2.4.9 Kindergarten HighFive-Half-Day Program Parent-Teacher Conference
Time: Annual conference time for krdergarten— high five, preschool and
half-day program teachers shall be provided in the following manner:

a. Teachers of two (2) sections of half-day kirdergarten high-Ffive program
classes shall be provided with four (4) days for parent conferences: three
(3) days shall be the same release times as allocated to all other
elementary classroom teachers, and one (1) additional day of reserve
teacher time shall be provided.

b. Teachers of one (1) sections of half-day kindergarter high-five—program
class shall be provided two (2) days for parent conferences: one and one

half (12) days shall be the same as the release time allocated to all other
classroom teachers, and one-half (2) additional day of reserve teacher
time shall be provided.

2.5 Length of the School Year:
2.5.1 Teacher Duty Days:
a. Storting-with-forthe 2024-252021-2022 schoolyear Tthe teacher duty year wilt
shall be made up of 185—1—8-6—1—96 paid duty daysz, and SIX (6) Qald holldays, for a

b. Start of School: As part of the regular teacher work year as defined in 2.5.1.a,
teachers shall have two and one-half (2'2) consecutive days set aside at the start of
the school year. These days shall be uninterrupted to allow teachers to prepare and
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collaborate for the upcoming year. There shall be no meetings, staff development, or
any other required meetings on these days.

2.5.2 Holidays: a. Holidays: Teachers shall n r ir work hall

paid for up to six (6) seven—7 tegat holidays authorized by the Board of Education
during the regular school year. These holidays shall be are-trdependenceBay, Labor
Day, Thanksgiving, Fhursday the day after Thanksgiving, ard-Friday, Martin Luther
K|ng Jr Day, Pre5|dent+a-l-s Day,_ and Memorlal Day Au-neteeﬂt-h :Feaehers—we-rkmg

4.-'re|°ree-l—‘¢ea-|L Teachers worklng the reguIarIy scheduled work day before and the

regularly scheduled work day after Independence Day shall be paid for this holiday.
hers shall n n th | | holi n which the Board i horiz

conduct school per M.S. §120A.42 and as indicated on the school calendar.

Teachers who work beyond the standard 191-day duty year shall not be required to
work, but shall be paid for Juneteenth and/or Independence Day, provided they work
the business days before and after the day on which the holiday is observed.

7.15.2 Computation: To compute the Heurly—Pro—ratedRate—or Direct Instruction rate,

divide the teacher’s current annual salary* step and lane placement at 1.0 FTE by the
number of teacher duty days.+ Further thatresuttisfurther divided that result by 7.5 (the

number of hours in the a 1.0 FTE teachers regular duty day)_ Lessﬁ.re—mmu-te-d-uty—ﬁree

*Summer school rates are calculated based on the annual pay earned in the school year in
which summer session starts and the same rate remains in effect throughout that session.

Section II Salary & Wage Schedules
SCHEDULE G STAFF DEVELOPMENT, OTHER HOURLY RATES, STIPENDS P.240:

Direct Instruction Rate: Teachers shall be compensated at the Heu+hy
Direct Instruction rate of pay for work performed for student instructional time

outside the regular day and year, such as_for summer school, as shall ard extended
daytyear teachers who are contracted to work beyond the standard 102 404 191 duty day

current annual salary step and lane placement at 1.0 FTE by the number of teacher duty

days.z Further thatresutisfurther divide that result by 7.5 (the nhumber of hours in a 1.0
FTE teachers’ reqular duty day). Summer school rates are calculated based on the annual

pay earned in the school year in which the summer session starts and the same rate
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remains in_effect throughout that session.

7~ Tentative Agreement of the MFT59
% B

ADDENDUM 1:ASSIGNMENT SCHEDULING PARAMETERS (Also See Article 2.4.3-4

Scheduling For Assignments at More Than One Site (Day) Time if at a

Single Site

8 HOUR
STUDEN DUTY NON-INSTR INSTR.
T DAY ks DAY el e . TIME TIME

(Min.)
6 hours

2050 056
X

a|_1d 40 | 1.0 480.0 30.0 55.0 | 96:6 80.00 315.0% 30.0 315.0%
minutes

ARTICLE 3.4 Expectations for Attendance at Professional Meetings

ARTICLE 5.5 Achievement of Tenure
5.5 Achievement-effTenrure{A-ef1— Prefessioral MPS Induction For Teachers New To The
District:

*NOTE: We agree that as a housekeeping matter, all references to Achievement of Tenure
throughout the contract will be replaced as above (MPS Induction for Teachers New to The
District).
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ARTICLE 8 Reserve Teachers

*Note: Appendix text from Schedule E Reserve Teachers was blended into Article 8.2-8.6.
Appendix Schedule E Reserve Teachers will be deleted.

8.1 Building Plan for Support and Coverage:
8.1.1 Each school and program will develop a plan indicating:

a. Strategies to be implemented which develop and enhance a supportive climate for
reserve teachers at the school or site;

b. The options for emergency coverage whenever a reserve teacher is unavailable for
an absence that provides coverage of students in accordance with Article 2.4.5 of this
Agreement.

C. Procedures to cover Special Education Assistant (SEA) absences to ensure
continuation of student services and safety in addition to avoiding missed preparation
periods for special education teachers.

8.1.2 This plan for coverage will assure that teachers who are assigned to cover the
absence are assigned on an equally rotating basis across discipline and licensure areas to
the extent possible. This strategy for coverage will be used before any students are
reassigned to one (1) or more classrooms.

8.1.3 A copy of the site's current plan will be on file with the site's academic superintendent
and the Division of Human Resources.

8.2 Cadre Reserve Teacher: Daily Rate $238.16*. The District may eentaet
employ Cadre Reserve Teachers in accordance with the following:

8.2.1 Cadre Reserve Teachers agree to work whenever and wherever assigned on a daily
basis.

8.2.2 The District agrees to provide at least eighty-five (85) work days for each Cadre
Reserve Teacher per school year.

8.2.3 Each Cadre Reserve teacher shall receive $226-80-perdayy—FEffectiveJuly1-2022-
the+rate-wilbe-$238.16 per day, or for partial-day assignments, the hourly equivalent.

Reserve—teachersattheratesprovidedn-Articte-9-42— shall accrue sick leave at the rate

16



”"‘ m Tentative Agreement of the MFTS59
a Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

of .034 hours for every one (1) hour worked. Cadre Reserve Teachers may accrue up to 48
hours of sick leave per school year; however, at no time shall their accrued sick leave
exceed 80 hours. Sick leave may only be used on teacher duty days and must be taken

ursuant to the reasons for doing so under the Minnesota Emergency Sick and Safe Time
Act.

8.2.5 Health coverage shall be available to the cadre reserve teacher at the rates provided
in Article 9.4.2. adre Reserve Teache aH-have j i he—additienalco

for-famiy—medical-coverager

8.3 Long-Call Reserve Teachers: Daily Rate: $214.24. The District may employ

long-call r rv hers in rdance with the following:

8.3.1 Long-Call Reserv hall receive $224. r r for partial- ignmen
the hourly equivalent. Fhrepayforthetong—ecatreserveteachersshaltbe$21424perday

11 11
I 4

8.3.2 lLong-call reserve assignments are assignments in which the reserve teacher serves

tl t fifteen (1 n tive work in th m ignment and without ixt
work reak in employment.
3. Long-call r rv hall r ick leav he r f .034 hours for every one (1

hour worked. Long-call reserve teachers may accrue up to 48 hours of sick leave per school
year; however, at no time shall their accrued sick leave exceed 80 hours. Sick leave may
nl nt her dut nd must taken pursuant to the r ns for doin

under the Minnesota Emergency Sick and Safe Time Act.

8.3.4 Employee-only health coverage shall be available to the long-call reserve teacher at
the rates provided in Article 9.4.2 if the assignment is for at least one (1) full semester and

provided the teacher enrolls within the first 30 days of the assignment. Payment for the
full cost of the health coverage will be submitted by the long-call reserve teacher on a
monthly basis.
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8.4 Short-Call Reserve Teacher: Daily Rate: $211.68. The District may employ
short-call reserve teachers in accordance with the following:

8.4.1 Short-Call Reserve Teachers shall receive $211.68 per day or for partial-day
. I ) Effective July——2021 o 20465 Lo

8.4.2 Short-Call reserve teachers shall accrue sick leave at the rate of .034 hours for every
one (1) hour worked. Short-call reserve teachers may accrue up to 48 hours of sick leave

r school r; however, at no time shall their r ick leave ex hours. Sick
leave may only be used on teacher duty days and must be taken pursuant to the reasons
for doing so under the Minnesota Emergency Sick and Safe Time Act.

8.4.3 The District retains the right to temporarily or permanently increase the rate of pay
for short-call reserve teachers, including offering incentives to reserves who work
assignments at schools designated as “priority schools”, provided the District gives the
Union at least ten (10) calendar days’ notice in advance of said change.

*The daily rate is based on a full, 8-hour day (less > hour duty-free lunch).
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8.5 810 Adjustment of Reserve Rates:

The District has the right to increase the rates for reserve teachers above the posted rates
in this Article. The District will notify the MFT in advance of the change. The rate will not be
decreased below the established rates in this Article.

ARTICLE 9.17.2

Mileage and Parking
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9.17.2 Mileage and Parking:-Mileage for use of personal automobiles for approved
business shall be reimbursed at the prevailing Internal Revenue Service Rate. Where
teachers must pay for parking during the regular duty day, the District shall waive or
reimburse teachers for fees. Fre-Reimbursement shall be e-n—a—me-n’eh-l-y—baﬂs

mi h her within f incurr in th f parkin
is contingent upon submission of receipts. All hourly-rate employees and reserve
teachers shall also be covered by the reimbursement for parking fees or waiver
thereof.

d”‘—

ARTICLE 11.3 Sick Leaves

11.3 WelnessPay Sick Leaves:
11.3.1 Sick Leave:

a. Yearly Sick Leave Allowance: Feachersabsentfrom-duty-beecause-of

Teachers cct|vely employed with the District at the start of the year -ﬁcH-teerehefs
shall be credited etthe-beginring-ef-the-sehoshyrear with ten (10) days of sick

leave on the first duty day of the year. peryeer_Teachers working less than a
full year shall have their sick leave days pro-rated.

1.

2. Cumulative Sick Leave: The normal cumulative sick leave allowance each
year shall be ten (10) days for employees on thirty-eight (39) through
forty-two (42) week assignments. Teachers on eleven (11) and twelve (12)
month assignments shall receive one (1) day per month up to a maximum
of twelve (12) days each year. A teacher shall be permitted to carry forward
the unused portion of sick leave without limit.

3. SickLeave Balance: The balance of accumulated sick leave shall be
printed on the teacher's bi-weekly pay check.

4. Extended Assignments: Teachers may use accumulated sick leave for
absences due to illness during their extended work year as defined in this
Agreement.

5. Major lliness or Injury in Family: Teachers may use their accumulated sick
leave for maijor illness or injury (major defined as: one of a serious nature
with the possibility of complications and/or death) of a member of the
immediate family as defined in Section 11.5.2 of this article ferthe+eeasens
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6. Unearned Sick Leave: Teachers terminating employment with the District
shall be required to reimburse the District for sick leave days taken but not
earned.

7. Less than Full-Time/Full-Year: Teachers who work less than a 1.0 FTE will
have their sick leave pro-rated in accordance with their FTE assignment.
Teachers working less than a full school year may have their sick leave
allowance pro-rated to the portion of the year they work unless otherwise
indicated.

8. lliness or Injury of Child: Teachers may use accumulated sick leave for
iliness or injury of their children.

Long Call and Cadre Reserve Teachers’ Sick Leave Allowance: Reserve
teachers on a long-call assignment and Cadre Reserve Teachers will be
permitted one (1) day of sick leave for every twenty (20) consecutive duty days
served during the school year and must use the sick leave during the long call
in which accrued. All remaining sick leave is forfeited at the end of each long
call assignment. In the case of Cadre Reserves, all remaining sick leave is
forfeited at the end of each school year.

c. Separation/Re-employment: All sick leave that has been accumulated by

an employee shall be canceled upon the date of separation from employment.

Accumulated sick leave will be restored upon reemployment within two (2)

years after separation from employment if it has not been already used to fund
an MSRS account contribution.

11.3.2 Sick Leave Pool:

d. Purpose: M&MM@QMMM&D&MM@
experiencin a_catastrophic accident or serious illness and
do not have enough accrued sick leave to cover their absence from work
while they await the ninety (90) duty day eligibility threshold for
Long-Term Disability. Fhe-purpese-of-the-SickteavePooHs-to-provide




Tentative Agreement of the MFT59
Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

b. Qualification: To qualify as a catastrophic accident or illness, for the
purpose of this Sick Leave Pool provision, the teacher must have:

1.

an accident with major injury causing absence by the teacher over an
extended period of time and is substantiated in writing by the claims
administrator; or

a serious illness causing absence by the teacher over an extended
period of time and is substantiated in writing by the claims
administrator; or

a serious and recurring illness causing periodic absences by the
teacher over an extended period of time and substantiated in writing
by the claims administrator.

c. Membership:

1.

EIigibiIity - Tenured Teachers: ?eaehers—ef—t-he—Bistriet,—as

&elel:ea-ve—PeeJ— Teachers must be tenured as defined in Article deﬂned in Artlcle
15.10.2 er-havesueeessfulty-completed-the-achievement-of-tendre
preeess to be eligible for full membership. Feachers—shalautomaticatly
I e : " ot ot 4

O I y E e toioint] R .
Eligibility - Probationary, Tier 1, Tier 2 Teachers: Teachers—who
are-hot-tenured-and/orhave-not-sueecesstullycompleted-the
achievement-of-terureprecess-These teachers shall have their

membership limited to up to thirty (30) days of access during their
probationary period.

s D Dot Car, Sttty A G R Op ity TCavVeC SO a D SCRCCatrC RO T CHOHDTCTO]

New-teaehers Enrollment: Eligible teachers shal-be-eligiblete may
join the Sick Leave Pool within thirty (30) days of hire, or within thirty
(30) calendar days of the first duty day for all teachers in any school
year beginnirg-of-aRy-suceeeding-seheelyear. Tenured teachers as
defined in Article 15.10.2 shall be eligible to join the Sick Leave Pool as
full members within thirty (30) calendar days of achieving tenure,_as
described above, or within thirty (30) calendar days of the first duty
day for all teachers in any school year succeeding the year in which
they achieved tenure, as described above. begmnlng of any succeeding
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EnroHmentand Initial Donation: In order to become a members, a
teachers must erreHanrd donate one (1) day and no more than one

(1) day at the tlme of enrollment t-he—ﬁmt—yea-ete—t—he&elel:eave—%e-l

Subsequent Donations: Should the number of days in the Sick Leave
Pool at the end of the school year be less than #we—theusand £2,0003,
each member shall donate one (1) day and no more than one (1) day
the following school year.

Withdrawal-frem-thePeetl: Any request to withdraw from
membership in the Sick Leave Pool shall be submitted in writing to the

SielteavePool-Committee-MPS Sick Leave Pool Administrator prior to
ten (10) duty days after the first duty day for all teachers.

Duration after Accessing the-RPeel: Teachers who have accessed
the Sick Leave Pool shall remain members of the Sick Leave Pool for
the duration of their career in the District.

Denated-Days Irretrievable Donation: All days donated to the Sick
Leave Pool shall be irretrievable by the donor.

Claims Administration: The District will contract with a third-party
claims administrator to review all claims and to make a final
determination regarding eligibility for Sick Leave Pool benefits.

Annual Reporting:

o Annualk The SiekteavePool-Committeeand-claimsadministrater
District shall present quarterly reports and an annual accounting of
the Sick Leave Pool's operation to the Contract Administration
Committee Yntenr-at the beginning of each school year. The
accounting shall include, but not be limited to, a listing of current
members, the total numbers of days used during the previous year,
and the associated costs.

Selln_m_ltltee sha al EEI ept tlllellet-:e_n ||_|e||e|at||e||||s of-the elal |_||s| toth
grievaneeprocedure:
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e. Access to and Operation of the Sick Leave Pool:

1.

Limitations: Enrolled probationary, Tier 1, and Tier 2 teachers whe
have-enrotted shall have membershiptirrited-to-up-to-thirty(36)-days
of aeeess-theirmembershipte-up to 30 days of access during their
probationary period. Enrolled tenured teachers as defined in Article
15.10.2whohave—enrotted shall be granted full membershiptpen
sueeessful-completion-of-theachievementof-terurepreeess. Teachers
who are working less than full-time shall be eligible for benefits only
for the pro-rata portion of the school day for which they are employed.
The use of Sick Leave Pool days during the probationary period shall
deduct such number of days from their lifetime total allowance.

Five (5) Day Waiting Period: Teachers are not eligible to use
accumulated Sick Leave Pool days until five (5) consecutive duty days
after the depletion of their individual accumulated sick leave in each
instance. If however, the illness is of a recurring nature, the five (5)
day waiting period may be waived. A recurring illness is one that
recurs within six (6) months.
Personal Illness Only: Sick Leave Pool days shall be used only for
personal injury or perserat-illness of teachers, and may not be used to
care for family members or other dependents.
Application and Documentation: To access the Sick Leave Pool, the
teacher shall complete an application—Ar—atterdirgphysicianrs
accompanied by a statement mustbe-ecoempleted-by the teacher's
attending physician theersed-psychiatrist-ifapplyngFor
mentatirervous—conditionsy verifying that the teacher is/was unable to

work.

e Submission within Thirty (30) Days: The application and
attending physician’s statement shall be submitted to the
third-party administrator-Bistriee-within thirty (30) days of the
teacher exhausting kerfthis their sick leave. All claims and claims
procedures will be administered by the claims administrator hired
by the District.

Restrictions on Usage: Sickleave-daysfrem-the Sick Leave Pool
days may be drawn for only the contractually defined dut
year these-weeks-eftheschoelyearthattheteachingcontrackisin
feree.

Leave of Absence Restrictions: Teachers on personal, sabbatical,
study, and mobility leaves of absence are not eligible for benefits from
the Sick Leave Pool.

f. Benefits:

1.

Rate of Pay (80%): A teacher who draws days from the Sick Leave
Pool shall receive eighty percent (80%) of kherthis their daily rate of
pay.

Maximum Career Benefit: The maximum Sick Leave Pool benefit

shall be one hundred eighty-five (185) days during their career as a
teacher in the District.
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Consecutive Day Restrictions: A teacher who draws days from the
Sick Leave Pool shall not exceed eighty-five (85) consecutive days for
any one (1) occurrence. If a teacher returns and works on a part-time
or full-time basis more than thirty (30) days before LTD eligibility, the
ninety (90) day elimination period starts over. Long-term disability
(LTD) begins after teachers have been absent from their position
ninety (90) consecutive work days, but not more than 120 (90 + 30)
work days due to the cumulative elimination period in the LTD policy.

Termination of Access: Sick Leave Pool benefits shall end upon
teachers qualifying for benefits for either the long-term disability (LTD)
insurance plan or the Teachers Retirement Association plan, or if
teachers have already accessed the Sick Leave Pool for the maximum
of one hundred eighty-five (185) days during their teaching career in
the District.

g. Exclusions: Sick Leave Pool days will not be available for any treatment

and/or surgery that is considered elective in nature as determined by the
claims administrator.

11.3.3 Leave Donation Program

a. Purpose: This program provides an opportunity for teachers to donate
days to other teachers in certain situations where a teacher has
experienced a catastrophic illness or injury with special, extenuating
circumstances that results in not being eligible for or exhausting all other
benefits. It is the responsibility of the District;—r-eensuitation—with—the
BivistenefHumanResedrees;—to ensure that the requirements of the
program are followed.

b. Donation Program Description::

1.

2.

3.

The Union and/or District shall communicate to other teachers the
needs of a teacher for donation.

Donors may contribute any number of accrued hours from their sick
leav lance in any on hool r for ific eligibl

: - hich shall be distrit | usi trall l
that is administered by the District.

Sick leave donations are not tax-deductible to the donating teacher.
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The recipient does not have the option to convert the donated leave
into cash.

5. Afeaeher The_recipient dees shall not accrue leave benefits while
accepting leave donations.

9. Teacher recipients may not use this program to care for a spouse or

dependent.
10. Any donated leave not used shall be transferred to the Sick Leave Pool.

c. Eligibility for Recipients

1. The teacher shall have experienced a catastrophic illness or injury with
special, extenuating circumstances that results in not being eligible for
or exhausting all other benefits.

Teacher recipients shall provide the necessary eligibility and medical
documentation to the claims administrator. Upon eligibility determination, the
Distri hall iF uni

The teacher may access as many days as are donated in their name as long
as medical certification supports their eligibility, as determined by the claims
administrator.

. The teacher recipient may only use sick leave donation days for the 396-day

regular duty vear for teachers.

The teacher will become ineligible for this program once any other source of
income (e.g., workers’ compensation or Social Security insurance) becomes
available.
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ARTICLE 11.41 Extended Leaves

*NOTE: Stricken to reduce redundancy within our contract
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ARTICLE 11.4.2 Leaves of Absences Without Pay, Less than a
School Year
11.4.2Personal Leaves of Absence Without Pay, less than a school year:

a. Leaves of up to fifteen (15) consecutive duty days: A leave of

absence of up to fifteen consecutive duty days may be requested in
writing to the principal or supervisor at least ten (10) duty days in

advance of the date(s) of use. wrthe&bpa-y—may—be—taeeﬂ—feﬁaﬁy—neﬁber

(—Za—weeks—pﬁe-ﬁﬁet-iee—te—bheﬂarmerpaﬁﬁpeﬁiee-ﬁ These Ieaves are

intended to be used only for documented, urgent personal business,
personal illness, or illness in the family, ard-emergeneies and not for
vacation. Notice shewtd-shall be given as early as possible so that
coverage may be obtained. Irthe-case-eofanemergeney—thenotice
reguirement-may-be-waived: Such leaves of absence shall not be taken

meore-than-twice-ir-the-contract-peried—and-re more than once =& per
school year, with the total days not to exceed #he fifteen (15) duty days in

a_aaﬁﬁnaﬂm—ﬁe-ﬁbhe contract perlod Pa-nd—tea-ve—may—ae&be&sed—d-&rmg—aﬁ
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leaveatany-one-time: In the case of an emergency, the notice
requirement may be waived.

b—Leaves up to ninety (90) calendar days during the school year: A

1)

2)

leave of absence of up to 90 consecutive calendar days may be requested
n writing to the Division of Human Resources at least ten (10) duty days

n advance of the date(s) of use. fera—period-ofuptonirety {90 catendar
d-ays—m-ay—be—req-ues-ted—d-trﬁng—t-he—seheel—yea-ﬁfef These leaves are

intended to be used only for documented, urgent personal business,
personal illness, or illness in the family, and not for vacation erurgent
personatreasens. Requests will shall be granted at the sole discretion of
the District;z_In the case of an emergency, the notice requirement may be
waived.-end-the Brsﬁﬁekﬁesefves—bheﬁg-ht—teﬂﬁae&eeﬁﬁaeﬁs—en—grafmng

Managerial Discretion: The District reserves the right to place
nditions on roval of h leav nsure minimal disruption

, on including, | i i he d f

leave or extending the return date to the end of the school year.

Request to Extend: Extensions may be requested; however, such
requests for an extension are subject to District approval. Under no
circumstances shall leave extend beyond 90 calendar days, unless the
return date has been extended to the end of the year by the District
in order to minimize disruption to instruction.
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11.7.43 Leave for Organizational Service or Public Service:

a. Feacher-Organization-Officers-Organizational Leave — Union
Business: Fenured-tleachers who are elected officers or appointed
representatives of the Union ef-the-berna-fide-bargaininguniterwhe—are
appeoirted-asbusinessagents-may-seek—and shall be granted leaves of

absence without pay for the purpose of performing legitimate duties for
the organization. Teachers granted leaves of absence for this purpose shall
receive service credit toward step movement, longevity, and benefits;
placement-en-the-salaryseheduleand-salary-irerements on the same
basis as if they had maintained active teaching status. The Union
MinreapelisFederatienofFeachers—will shall reimburse the District for the
actual cost of all compensation and benefits provided. They shall retain
tenure status and any sick leave days accrued at the time of taking leave.
They shall also be afforded the opportunity of maintaining insurance
benefits in force (COBRA), by assuming responsibility for payment of the
entire amount of any premium involved. Teachers on a Teacher
Organization Officers leave will receive full yearIy mcrements FhreUrien

exceed-sx{6atarry-one-time—and-thatthey-shatreimburse-the-District

b. Teachers Elected to Public Office: Any tenured teacher who is elected
to public office may seek and shall be granted a leave of absence with the
same provisions and conditions as described in 11.7.4.a above. Hewever
Long-term disability coverage as outlined in this Agreement wiH shall be
continued for teachers serving in the State Legislature while it is in
session. Fhre-Benefitswill-be-based-on—earningsjust priorto-theeffective
date-ofteave: Teachers-onapublcofficeteave—willreceivefulyearty
rerements:

c. Service on Public Commissions or Boards: Fhe-Superintendentof
Seheols-er-desigheerray—atherthisdiseretion; The District may, at their
discretion, grant permission for a teacher to be absent from duty, without
loss of pay, to serve as an appointed or elected member on a public
commission or board.

Requests for such leaves ef-absence-are—te-be shall be submitted to-the
BivistenefHumanReseurees at least ten (10) sehkeet-duty days in advance

of the desired date(s) of absence ir-erdertoalowforprecessing-the
reguestpriorto-thereguested-date—ofabsenee.

d. Election Judges: Teachers serving as official election judges shall be
granted leaves of absence with pay for one (1) primary election day
and/or one (1) regular election day in any year in which such elections are
held to serve in that capacity.
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ARTICLE 16 Technology

16.1 Technology Visien

16.1.1. Learning Environment: Minneapolis Public Schools leverages
technology to advance a dynamic, student-centered, learning environment that
maximizes student potential, empowers teachers, embraces parents, engages
community, and promotes global citizenship.

16.1.2 The Parties mutually agree to the following: Primary-ebjectives
" hi this-visi it I Hhinclude:

a.

Al cessional e il I hall | ided with a Distri
e-mail account; a laptop, printer, and access to a telephones with
edtside-Hnres; voicemail;ard-thrternetaceess-

All prefessionatl-staff-wil- teachers shall be expected to use these

technologies for job-related communication.

Teachers wiHt shall understand and follow Minneapolis Public Schools
Internet PoI|cy Gu-rdeﬁ&es |n all uses of technology

Qualified technical support for all technology will be available.
Th D| will provi h online and on-site trainin hers for

. hnoloay | , , , :

District curriculum, whenever possible, should be available in digital
format, ard-enhne.
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net—a-va#a-bJre—a-Classroom and ofﬂce telephones éd-ed+ea¢:ed—|-|-ne-) shaII be
maintained in each school building on the basis of need for the use of
teachers and in locations convenient to teachers.—Feachers-shaltreimburse

fe—the—teaehe&a-t—ne—ees-t—te—bhe—&s-t-ﬁet—Teachers who assess home settings
shall have access to cell phones. Teachers who serve multiple sites shall have
the option to apply for a cell phone, as appropriate to their role.
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16. 3 16-72-Care of Equipment: Teachers/RSPs will not be responsible to pay for
accidental damage, loss, or theft of a District laptop, IPAD, Tablet or other
district-owned electronic device. Feachers—will-exercise—ecare—-with-Distriet
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16.114 Off-Site Access: For staff-teachers who atready have their own personal

internet access, the District shall provide for the ability to witprevidepeortat
aceess—so-that they—ean access District websites and applications from off-site___

within the continental United States.
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16.15 Technology Jeint Labor Management Committee:
16.15.1 Purpose: Objeet-wer Gewene—a—new—mte#—deaaﬁtmeﬂta

Med-ra—Speena-I-nsEs—s’ea-Ff—t—e The Technology Labor Manaqement Commlttee shaII

review and proactively resolve technology and library media issues as they
arise. Thise taborManagement-Committee wettd-also look into staffing
levels and caseloads for Library Media Specialists and make
recommendations to the District.

16.15.2 Committee Membership: The District wiH shall appoint three
(3) representatives each from Information Technology staff, and Teaching
and Learning staff, and MFT wift shall appoint up to three (3) representatives
from Library Media Specialist staff. Additional representatives may be

appointed, through mutual agreement.

16.16 Modernizing Technology Timeline:

116t Fimelne=—The District shall provide advance notice to site staff
of any change or upgrade to modernize technology forty-five (45) days prior
to the change. If the forty-five (45) day timeline is not feasible, the District

will provide notice as soon as possible. A change or upgrade is understood
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to mean adoption of new technologies requiring the replacement of old

Technologies.

MEMORANDUM OF AGREEMENT: Black Men Teach

WHEREAS, Minneapolis Public Schools, Special District No. 1 ("District”) and the
Minneapolis Federation of Teachers, Local 59 (*Union”) share a deep commitment to
recruiting and retaining educators of color in order to remedy past, present, and continuing
effects of discrimination in MPS hiring practices, specifically towards Black male educators,
as they work to increase and retain teachers who reflect the diversity of the community
served by the District;

WHEREAS, progress has been made in increasing the diversity of educators in our
classrooms and learning environments, which also improves academic outcomes; and

WHEREAS, the Union and MPS desire to partner to address challenges faced by Black male
candidates including recruitment, meaningful pathways to the education field, training and
licensing opportunities and cost, induction and mentoring, school culture and contractual
barriers; and

WHEREAS, MPS is in partnership with Black Men Teach, an organization which is committed
to addressing all barriers faced by Black male educators and supports the growth of Black
male educators in MPS;

THEREFORE, BE IT RESOLVED THAT the parties agree to this Memorandum of
Agreement (MOA) jointly agree to the following:

1. Nellie Stone Johnson (NSJ) Community School shall be a partnership elementary
school with Black Men Teach (BMT), which shall be interpreted to mean:

a. BMT Fellows may interview for and be offered teaching positions at NSJ
concurrent to the timeline for internal District employees.

b. Teachers identified as BMT Fellows shall be exempt from contractual
provisions for excessing and lay-off, to the extent allowable by law.

c. BMT Fellows shall be allowed five (5) days per year of reserve teacher
coverage, with no loss of pay or benefits, to participate in BMT-sponsored
professional development events. Absences for said professional development
shall not take place on District professional development days.
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BE IT FURTHER RESOLVED, to the extent that this Memorandum of Agreement may be
construed as a deviation from the terms of the 2021-2023 or 2023-2025 Collective
Bargaining Agreements between the District and the Union, it shall not set precedent nor
form the basis of any grievance that may be filed concerning any alleged violation of the
contract.

This Memorandum of Agreement shall expire on June 30, 2025.

MEMORANDUM OF AGREEMENT - Interview and Select Spring 2025

WHEREAS, this Memorandum of Agreement (MOA) is entered into by and between
Minneapolis Public Schools ("District”) and the Minneapolis Federation of Teachers (“Union”)
to specify certain terms and conditions relating to the Spring 2025 Transfer, Reassignment,
and Recall provisions for school year 2025-2026; and

WHEREAS, the Parties agree that while it is important to facilitate the best match possible
between internal teachers and sites, departments, or programs, it is also mutually beneficial
to have an external hiring process timeline that is alignment with other metro-area school
districts, with whom the District competes for talent; and

WHEREAS, the District and the Union have committed to negotiate a streamlined Interview
and Select process for the 2025-2027 CBA;

NOW THEREFORE, BE IT RESOLVED; THAT the parties agree to the following:

1. Implementation of streamlined Interview & Select Process. The streamlined Interview &
Select process initiated by this MOA shall be in effect for the 2025-2026 staffing cycle during
Spring 2025.

2. Timeline for streamlined Interview & Select Process. The Parties agree to create a
streamlined Interview & Select process with the following components:

a. Schedule. The schedule for postings, interviews and transfers to occur wiH shall
be reviewed at contract administration. Once finalized, the schedule wilt shall be
posted online and emailed to staff.

c. Candidate Pool: The interview pool shall consist of eight (8) candidates for each
position which shall include the top four (4) senior applicants, two (2) applicants
currently teaching in the District, and two (2) applicants to be selected by the site
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interview team which may include those who have signed early contracts to teach
the following year.

i. In instances where there are fewer than six (6) current educators who have
applied for a position, additional early contract educators can be chosen for
interview, up to a total of eight (8) candidates.

ii. In instances where one candidate pool may be used to interview for
multiple identical positions at a school, the total number of applicants who
interview wift shall be equal to or less than to sum of the total number of
interview positions times eight and the candidate ratio from 2c shall be
observed.

d. Timing - Posting, Scheduling Interviews, Offers, Matching, Placement:

2. Interview Sign up: The catalogue of open positions wit shall be open for
five (5) duty days. Candidates shall go online to upload their resume and sign
up for interviews for positions.

e. Rounds and Movement: There shall be one (1) round of Interview and Select for
positions above Professional Tenured Teacher on the Professional Career Continuum
(See Table at Article 5.14.2 Items G-U), including Teachers on Special Assignment
(TOSA), District Program Facilitators (DPF) and one (1) round of Interview and Select
for positions at or below Professional Tenured Teacher on the Professional Career
Continuum.
i. Exception: If it is reasonably determined that the School Board-directed
school transformation process wi shall result in the closing of 7% or more of
the District’s schools for school year 2025-2026, there shall be two (2) rounds
of Interview and Select. Each round shall include all available known teaching
positions on the Professional Career Continuum (See Table at Article 5.14.2,
A-U). Teachers shall be allowed to accept only one assignment (1) time during
the Interview & Select process, unless a second move would be from a
position at or below Professional Tenured Teacher on the Professional Career
Continuum to a position above Professional Tenured Teacher on the
Professional Career Continuum (See Table at Article 5.14.2, move from A-F to
G-U).

f. Matching and Placement: If it is reasonably determined that the School

Board-directed school transformation process wih shall result in the closing of 3% or
more of the District’s schools for school year 2025-2026, there shall be no Matching
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process and the District shall proceed directly to the Labor-Management Placement
Committee process.

g. External Postings: Teachers shall be eligible to apply for and accept positions
that are posted externally through June 30, 2025.

3. Permanency: All vacancies filled from the start of the transfer process through the end
of the second semester of the following school year shall be considered permanently filled.
This supercedes Article 15.2.14.

43. All Other Terms and Conditions. All other terms and conditions of the collective
bargaining agreement between the District and the Union relating to Interview & Select shall
remain in force.

BE IT FURTHER RESOLVED, to the extent that this Memorandum of Agreement may be
construed as a deviation from the terms of the 2624—26823-or 2023-2025 Collective
Bargaining Agreements between the District and the Union, all other wages, hours, and
terms and conditions contained in the applicable Collective Bargaining Agreement shall
remain in full force and effect.

BE IT FURTHER RESOLVED, that to the extent this MOA is a deviation from the terms of the
collective bargaining agreement between the District and the Union, it shall not form the
basis for any precedent that may be cited for any grievance concerning any alleged violation
of the contract.

This MOA shall expire on June 30, 2025.

MEMORANDUM OF AGREEMENT: Library Media Specialists

This Memorandum of Agreement (MOA) is entered into by and between Minneapolis Public
Schools, Special School District No. 1 ("District”) and the Minneapolis Federation of Teachers
and Educational Support Professionals, Local 59 (“"Union”) to specify certain terms and
conditions relating to Library Media Specialists.

WHEREAS, the District acknowledges the importance of Library Media Specialists role in
school libraries, library management and increasing district-wide literacy; and

WHEREAS, the District acknowledges the need for flexible scheduling of a Library Media

Specialist (LMS) in order to serve the needs of students and to ensure libraries are inclusive,
supportive spaces; and
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WHEREAS, the District recognizes the importance of supporting all Library Media Specialists
in their professional learning and development;

NOW THEREFORE, be it resolved that the parties agree to the following terms:
1. Instructional Schedule, Flexible Scheduling: “Flexible” means the LMS is responsible
for building their own daily schedule to best meet the instructional, literacy, and

informational needs of students and staff, u-p—te—4—peﬁed-s—pe+aday This requires a
-free lunch ion librar mini ion peri n

non-instructional tlme.

2. Library Media Specialists shall seek to use non-instructional time or library
administrative time first to participate in monthly peer Professional Learning

Community (PLC) or library department collaborations, and if the scheduling of
cross-district members does not align, the library media specialist can utilize their
flexible schedule to participate in these professional development opportunities.

3. Library Manager: Licensed Library Media Specialists shall oversee the District
libraryies, resources, machine-readable cataloging (MARC) records, and cataloging
protocols, collection, organization, and development. Fhe-Bistriet Licensed Library
Media Specialists shall collectively recommend parameters and systems for records,
library circulation, cataloging, processing, collection development, maintenance,
gentrification, and inventory.

4. The LaberManagement-Technology Labor Management Committee shall jointly form

a recommendation to the Superintendent or designee regarding:
a—School technology plan that includes beginning and end of the year technology
set up including but not limited to MPS login credentials and the circulation of
instruction technologies used by students and staff

b—Instructional Technology adoption pilot implementation plan that includes the
adoption of student technologies, instructional software, learning management
systems, etc.

BE IT FURTHER RESOLVED, to the extent that this Memorandum of Agreement may be
construed as a deviation from the terms of the 2023-2025 Collective Bargaining Agreements
between the District and the Union, all other wages, hours, and terms and conditions

contained in the applicable Collective Bargaining Agreement shall remain in full force and
effect.
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BE IT FURTHER RESOLVED, to the extent that this MOA is a deviation from the terms of the

collective bargaining agreement between the District and the MFT, it shall not form the basis
for any precedent or past practice.

This Memorandum of Agreement shall expires on June 30, 2025.

WHEREA his Memorandum of Agreement (MOA) is entered in n ween
Minneapolis Public Schools ("District”) and the Minneapolis Federation of Teachers (*Union”

to specify certain terms and conditions relating to special educator caseload and workload;
and

WHEREA he Distri knowl| heir obli ion review polici nd r lations in
imely manner nsur lici re relevant an re inclusive of nd f ral

WHEREAS, the District recognizes the last workload time study conducted in 2011 does not
recognize or include the most recent impact of the COVID-19 pandemic or the
comprehensive district design on students and special education staff, and

! I A

WHEREAS the District defines caseload as student count — the nhumber of students with an

Plan P) for which a special educato esponsible; and

WHEREAS the Distri fines workl Il of the r nsibilities r ir f ial
educators which shall be based upon the student’s needs. Workload includes but is not
imited to specia designed in ion, evaluations and reevaluations, due proce

rocedures and IEP Management Responsibilities, Preparation Time, Directing Work of

Paraprofessionals, and Other Assignments; and

42



Teacher Chapter 2023-25 Contract
Reached at 12:30 am on April 26, 2024

7~ Tentative Agreement of the MFT59
V8

WHEREAS the-prieritization—of staffing shor has resul in an increasing num

i i i i the district recognizes the need for mentoring
and-peer-coaching support for special education staff hetdirg—FHert-orTer2tHeenses-that
reflects their commitment to professional gevetepment learning and retention within the
field; and

WHEREAS the retention of experienced special education professionals is essential for
maintaining continuity of services and fostering positive outcomes for students who are
receiving special education services;_and

WHEREAS the collaborative efforts of the Special Education Labor-Management Committee
are instrumental in overseeing the implementation and adjustment of provisions outlined in
this Memorandum of Agreement, ensuring ongoing support for special education
professionals;

NOW THEREFORE, BE IT RESOLVED; THAT the Parties agree to the following:
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Special Education Workload Review : The District shall
complete a 3-year time study in workload, caseload, and due process paperwork
time for all Birth — 22 special educators and related service providers and provide

study results to the Special Education Labor Management (SELM) Committee no later
than December 2024.

a. A jointly constructed workload formula shall be put into place for trial by
beginning of budget development with the intention to operationalize for the

As the Parties await the results of the Special Education Workload Review and

nt recommendation tlined in 2.4.1 ve, the District agr t
communicate to all administrators the expectation that all special educators are
permitted to allocate time within their schedules, outside of their designated
preparation time, to complete due process requirements. These requirements include
but are not limited to IEP development, evaluations, assessments, and
documentation. Administrators will be expected to partner with special education
staff to establish an appropriate schedule, allowing this time along with providing
required Individualized Education Plan (IEP) service minutes.
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— ForSY-24-25,MPS alcducationin-collaborationwit

4. Implementation & Monitoring: Implementation and monitoring of this MOA shall
be supported and monitored through the Special Education Labor Management
Committee in collaboration with Contract Administration.

BE IT FURTHER RESOLVED, to the extent that this Memorandum of Agreement may be
nstr viation from the terms of the 2023-202 llectiv rgainin reement

ween the Distri nd th nion, all other w hour n rms an ndition

contained in the applicable Collective Bargaining Agreement shall remain in full force and
effect.

Be it further understood and agreed that to the extent that this Memorandum of
Agreement may be construed as a deviation from the MFT, it shall not form the basis of any
precedent that may be cited by any teacher in any grievance that may be filed other than
the enforcement of this MOA.

This Memorandum of Agreement shall expire on June 30, 2027.

e Schedule E stricken (redundant to information in Article 8)
e When staff attend New Teacher Orientation, they will receive compensation at their
Direct Instruction Rate.
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