MINNEAPOLIS
PUBLIC SCHOOLS

Urban Education. Global Citizens.

2019-2021
MFT Local 59
~ DISTRICT PROPOSAL
Date Passed — October 10, 2019

SECTION IV — Memoranda of Agreement {IMiOAs)

MOA ~ Streamlined Enterview & Select Process
MOA - High Priority Schools
MOA — Staffing Hard-to-Fill License Area and High Priority School Vacancies
MOA — Community Partnership Schools
MOA — Community Partnership Schools — Grandfather Clause
MOA ~ Class Size
MOA — Restorative Practices Labor-Management Committee

** The District may alsc be bringing changes to additional MOAs™*
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occur prior to budget tie-out for contract teachers to interview for vacancies for the
following year that may arise at times earlier than the regufar staffing process;

NOW, THEREFORE BE IT RESOLVED THAT the District and Union hereby agree that the

following parameters wili apply to any High-Prierity-Sehoels-and-hard-to-fill vacancies at any

site!:

2. Identification of Hard to Fill License Areas: By November 1% each year, the District
and Union wili meet to discuss the list of hard to fill license areas. No job postings
relating to the positions identified in this MOA shall be made until the District and Union
meet regarding these positions.

3. Extended Interview and Select: Interview and Select for hard-to-fill positions may
take place prior to during or after budget tie-out for the following school year due to
reasons such as resignation, retirement, reassignment (e.g., taking a TOSA position), or
newly created positions due to additional funding.

4. Stabilizing mid-year displacement: In the event that a teacher gives notice of a
retirement or resignation date that is within the school year, the District will work with
the teacher to provide an opportunity to exit at a natural break in the school calendar.
With the agreement of the teacher after consulting with the Union, the District has the
discretion to look for a temporary alternative assignment (e.g., Building Reserve, etc.).
After reassignment of the teacher to the alternative assignment, the vacancy created
may be posted and filled in accordance with this MOA and/or the Collective Bargaining
Agreement (CBA.)

5. Licensure, Application Process: Any applicant seeking a position must hold the
proper license(s) listed for the position valid through the school year for which they are
applying in order to be considered for positions. Teachers seeking a new position must
go online and apply for specific positions at designated sites. Teachers shall submit a
resume using the standard resume format when applying for positions. All MPS contract
teachers (i.e., current teachers and unassigned teachers) and qualified external
candidates (i.e., screened by Human Resources who have been given a contract) may
seek an interview.

6. Other Transfer Provisions: Other transfer provisions contained in the CBA will
otherwise apply.

7. Adjustments to Process: Any necessary adjustments to the process outlined in this
MOA that may arise will be brought to contract administration where the parties will

meet to seek the solution.
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This-Memerandum-of-Sdgreement-shat-be-inefectunti-dune 302045

MOA - CLASS SIZE

WHEREAS, to ensure students receive timely, meaningfui attention and feedback as well as the abhility to
maintain a positive, productive, student-centered classroom; and
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Agreement between the District and the Union, it shall not form the basis of any precedent that may be
cited by any teacher in any grievance that may be filed.
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